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Abstract: Previously, there was an opinion in society that there are no
restrictions for the inclusion of men and women in the sphere of social and labor
relations, as well as that men and women are distinguished only by biological
differences between the sexes, which cannot but affect the functions they perform in
society. Unfortunately, closer to modern times, women began to be discriminated
against in almost all spheres of social production. This phenomenon has become an
impetus for the international community to create and consolidate certain
mechanisms that mitigate gender inequality. Women's right to equal employment
opportunities is recognized almost all over the world. In fact, one third of the world's
workforce consists of women. However, as higher levels of employment are
achieved, the number of positions held by women decreases sharply. Women
continue to face gender pay gaps, occupational segregation, overrepresentation in
low-paying positions and underrepresentation in leadership positions. Although more
women have entered the labor market in recent decades, they tend to work in the
informal labor market with low wages and insecure conditions in developing
countries.Thus, despite the recognition of the right to equal employment
opportunities, enforcement remains a serious problem.
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OapiblK canamapblHAa KEMCITYIIUTIKKE YIIbIpaabl. byn KyObLIbIC XaJblKapasbIK
KaybIMJIACTBIK YIIIH TeHIEPIIK TEHCI3AIKTI )KeHUIACTETIH Oenrini 0ip MexaHu3Maepal
KYpyFa koHe OeKiTyre TyYpTKi 00mbl. OHenaepaiH TeH KYMBICKA OPHAIACy KYKBIFBI
Oykin anemzae TanbutFaH. LIbiH MoHIHAE, OYKIT 9J€MIIK KYMBIC KYIIiHIH YIITEH Oipi
oliennmepaeH Typaabl. Alaiifia, )KYMBICTICH KaMTYIbIH JKOFaphl JICHTEHIHE JKETKEH/IE,
olenzep arKapaThlH Jiaya3bIMAap CaHbl KYPT TOMEHJICHIl. OHenaep TeHAepIIiK
YKaJaKbIaFbl albIPMAIIBUIBIKTAPMEH, KOCINTIK CerperanusMeH, >KaJlaKbIChl TOMEH
Jayas3pIMJIapJia apThIK OKULIIKIIEH >KOHE 0acHIbUIBIK Jlaya3bIMIapJarbl JKETKITIKCI3
oKkuIaikneH Oetne-6er kenemi. COHFbI OHXKBULABIKTapAa €HOCK HapblFbIHA KOOIpeK
oienaep MIBIKKAaHBIMEH, OJlap JIaMyIlbl eJJepAc TOMEH KaJaKbIMEH >XOHE KayiITi
XKargaimapmeHn OedipecMu €HOEK HaphIFbIHIA KYMbIC icteiai. Ochliaiiina, TeH
KYMBICKA OpHAJIacy KYKbIFBIH MOWBIHIayFa KapaMacTaH, COMKECTIK MaHBI3/IbI MOcee
O0bIM Kasa Oeperi.

Hezizei ce3zoep: oniennep KykpIKTapbl, KouBeHmms, XanblKapaiblK €HOEK
YUBIMBI, TEHACPIIK TEHIIK, KEMCITYIIIK, eHOeK, TypaKThl JaMy MaKcaTTaphl
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Annomayusn: Panpme B 00miecTBe OBITOBAIO MHEHWE, YTO HE CYIIECTBYET
HUKAKWX OTPAHWYCHHUM I BKIIOUEHHUS MYXXYMH U KEHIIWMH B chepy COIHAIBbHO-
TPYAOBBIX OTHOLICHWW, & TaK € YTO MYXXYMH M JKCHIIMH OTJIMYAIOT TOJBKO
OMOJIOTUYECKHE DPA3IUYMsI TOJIOB, KOTOPhIE HE MOTYT HE BIUATH Ha T€ (DYHKITUH,
KOTOpPBIE OHU BBITIOJHAIOT B oOmiecTBe. K coxkaneHuto, Oirmke K COBPEMEHHOCTH,
KEHIIMHBI CTalli TOJBEPraThCi TUCKPUMHHAIIMM TPAKTUYECKH BO Bcex cdepax
oOIIEeCTBEHHOTO  Tpom3BOACTBA. JlaHHBIH  (DEHOMEH cTad  TOTYKOM IS
MEXIYHApPOJHOIO COOOIIeCTBa [IJIsi CO3JlaHUS U 3aKPEIUICHUS OIpEAesIeHHbIX
MEXaHU3MOB, CMSTYaOIIMX T€HIEPHOE HEpPaBEeHCTBO. IIpaBO JKEHIIMH Ha paBHbIE
BO3MOXHOCTH  TPYJOYCTPOMCTBA MPU3HAHO MPAKTUYECKM BO BCEM  MHUpE.
dakTUYECKU, OJIHA TPETh BCEM MHUPOBON paboudeil CHJIbI COCTOMT U3 >KCHIIMH.
OnmHako 1o Mepe JOCTHXKEHUsi OoJjiee BBICOKMX YPOBHEM 3aHSATOCTH YHUCIO
NOJDKHOCTEW, 3aHMMAEMBbIX JKEHIIMHAMH, pE3KO CcoKpamaercs. JKeHIIUHbI I0-
MPEKHEMY CTAJIKUBAIOTCSI C TEHAEPHBIM Pa3pbhIiBOM B OIUIATE TPYJa, CErperaunei mo
npodeccusiM, ¢ UYPE3MEPHBIM TPEJCTABUTEILCTBOM Ha HU3KOOIUIAYNBAEMBIX
JOJKHOCTAX M HEAOCTATOYHBIM MPEACTABUTEIBLCTBOM HA PYKOBOJAIIMX TOJDKHOCTSIX.
XOTs B TOCNEAHUE ACCATWICTHS Ha PHIHKE TpyJa MOSBUIOCH OOJBINE >KEHIIWH,
KOTOpBIE, KaK MpaBuiio, paboTaloT B HehopMaIbHOU YaCTH PhIHKA TPyJa C HU3KUMH
3apa0OoTKaMi W HEOE30TaCHBIMHM YCJIOBUSMH B Pa3BUBAIONIMXCA CTpaHax. Takum
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oOpa3oM, HECMOTps Ha TPU3HAHWE TMpaBa HAa pPaBHbIE BO3MOXXHOCTH

TPYIOyCTPOMCTBA, 00ecrieueHrue COOIOIEHNS OCTACTCS CEPhE3HOM MPOOIEMON.
Kntroueswvie cnoea: nipaBa >KeHIINMH, KOHBEHIUS, MeXTyHapoIHAsT OpraHU3aIHs

TpyJa, TEHJICPHOE PABEHCTBO, AMCKpUMHUHALUS, TPy, Llenun Y croiunBoro Passutus

Introduction

Recent data show that many women are still unable to achieve their goals. The
income gap between women and men, although smaller than a few years ago, is still
significant. Women are still underrepresented in some industries and professions, and
it is difficult for a large number of women to combine the desire for work and family.
Further progress is hindered by barriers to equal opportunities, as well as rules and
regulations in the workplace that do not support a reasonable work-life balance. If
these obstacles persist, States will waste the potential of many citizens and suffer
significant losses in the productive potential of the economy at a time when the aging
of the population and weak productivity growth are already affecting economic
growth. The issue of legal regulation of women's labor, having ceased to be only an
internal matter, has long ago assumed an international character. There are a large
number of legal acts adopted at the international and national level and related to the
status of women as a category of citizens in need of special attention and protection.
In addition, researches have been devoted to this problem not only in the field of law,
but also in sociology, psychology, medicine, management, etc.

Materials and methods

With the global trend towards the elimination of any forms of discrimination,
the fight against historically established gender inequality, including in the field of
labor relations, is perceived as one of the priorities of the world community. The
combination of public and private interests in the field under consideration
determines the emergence and functioning of various legal regulators, the
fundamental of which is the international legal regulation of relations aimed at
creating favorable working conditions for women who are most often subjected to
legal and non-legal discrimination.

The object of the study is international relations arising between States and
other subjects of international law in the field of regulation of women's labor.

The subject of the study is the state of international legal regulation in the field
of women's labor and its adequacy to modern needs.

The theoretical and methodological basis of the study was a set of scientific
research methods. From general methods, analysis, synthesis, abstraction,
comparison, system and structural approach were used, from special and private
research methods - specifically sociological, formal legal, comparative legal, methods
of legal modeling, interpretation of legal norms, as well as historical, logical,
forecasting and other methods.

Discussion
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Women have the right to enjoy all human rights. International human rights
treaties require States parties to take measures to ensure that women's human rights
are respected by law and to eliminate discrimination, inequality and practices that
negatively affect women's rights. In accordance with international law, women may
also have certain additional rights, for example, rights related to reproductive health.
Most international organizations are involved in ensuring women with all human
rights without gender discrimination, one of which is the United Nations (hereinafter
referred to as the UN). As a particularly vulnerable group, women have a special
status and protection within the UN and regional human rights protection systems.
The organization began to take the issue of the status of women seriously in 1975.
The UN has opened a new chapter in the history of development, which has not yet
been completed. Constant concern about this issue since 1975 has been marked by
changes in the organization's definition of "gender equality". She improved her
understanding of the mechanisms of dominance by increasing the number of studies
he commissioned on this issue. The main event in the history of women's rights was
the First World Conference on Women in Mexico City, which was attended by more
than 6,000 women. The official conference was attended by delegations from 133
Member States. They adopted the World Plan of Action [1], which was the first such
document that focused on the problems and concerns of women, covering all possible
aspects of their lives, from nutrition, health and education to family planning and
political participation. However, its comprehensive nature and the lack of an
underlying causal explanation for the status of women have led to criticism. In
December of the same year, the General Assembly approved the recommendations of
the Mexico City Conference and declared 1976-1985 the UN Decade of Women. In
1980, the Second World Conference on Women was organized in Copenhagen to
mark the middle of the decade and to assess whether the goals set out in the World
Plan of Action had been achieved. At the official conference in Copenhagen, to a
greater extent than in Mexico City, many broader political issues, such as Zionism,
apartheid and the new economic order, were used to divert attention from the World
Plan of Action and the whole issue of women's equality. However, the official
conference adopted a platform for action for the second half of the decade, which
focused on women's employment, health and education. As a result, the Copenhagen
Conference covered a wider range of issues and development prospects than those
discussed in Mexico City, including criticism of past approaches to women's
participation in the development process and the impact of the new economic order
on women. The Third World Conference on Women was held in Nairobi in 1985 to
mark the end of the decade. The number of participants as an official conference
reached a record high: the number of delegates at the official conference was about a
third more than in Mexico City and Copenhagen - more than 2,000 delegates from
157 countries and 14,000 women from about 150 countries. The final document of
the Nairobi Conference, entitled "Forward-looking strategies for the advancement of
women" [2], contains an analytical framework, as well as prescriptive measures to
remove obstacles to the advancement of women. After long and intense negotiations

76 Eypasus xanvixapaneix kygeix scypranvt (EAXKIK), 2023, Nel



hitps://eajil. enu.kz Eurasian Journal of International Law (EAJIL) 2023, #1

during the conference, the "Long-term Strategies" were adopted unanimously. The
Fourth World Conference on Women was held in Beijing in September 1995. The
Beijing Conference, which brought together at least thirty thousand women, ended
two decades of UN reflection on women and development by announcing a new
international strategy and action plan focused on gender aspects and the
consequences of the economic, social and cultural division of both productive and
reproductive labor. In doing so, the United Nations responded to the profound
conceptual evolution of "feminism" over the last decades of the twentieth century and
demonstrated the influence of numerous and diverse feminist discourses and
campaigns. Significant changes have taken place over the past twenty years. While
the issue of women's equality was hardly considered of any real interest during the
first half of the existence of the United Nations, concerns about the status of women
became increasingly important until it rightfully took center stage in the discussions
of all international institutions. In the first 30 years of its existence, the United
Nations has made steady progress in the field of women's rights and gender equality
and non-discrimination on the basis of gender. As a result of all the international
conferences on women's rights, numerous non-governmental organizations and
specialized UN agencies dealing with this issue began to appear. In those early years,
according to the UN accreditation rules of that time, the only women's organizations
that had consultative status with the UN were those that were recognized as both
international and representative, for example, the Association of Women of the
World, the International Alliance of Women, the World Association of Girl Guides,
the Christian Youth Women's Association, etc. Only a few of them had headquarters
outside of Europe or North America. UNIFEM, established in 1976 following a
conference in Mexico, became the first UN agency to face the problem of violence
against women in the family [3]. The United Nations Population Fund (UNFPA), a
center of extremely conservative church and right—wing movements, has played a
crucial role in helping the countries of the South with family planning and birth
control. The Agency has played an important role in establishing the link between the
decline in population growth and the improvement of the living conditions of women
around the world. The World Bank has also played a big role in the development of
women's rights. The UN proclamation of the International Decade of Women 1975-
85 meant that in the second half of the 1970s, almost all organizations turned their
attention to the topic "integration of women's rights and development". But financial
efforts to improve or even strengthen the situation were completely lacking. When
the bank really paid attention to the needs of women, it did not show enough interest
to reward them with what really mattered — well-funded projects. However, there
were other issues on the bank's agenda at that time. The beginning of the 1980s was
marked by the height of the international debt crisis and the creation of structural
adjustment programs. While the International Monetary Fund took on the task of
restoring financial equilibrium, the bank was entrusted with the mission of turning
developing countries to the doctrine of economic liberalism, which was to
accompany the reduction of staff and the general transition to global economic
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competition. The problems of the status and rights of women receded into the
background and only in 1985 the World Bank's interest in women's issues revived.
Women have "shown" the World Bank that they are unexpectedly dynamic economic
actors and the main actors in the fight against poverty, a fight that the bank — at least
officially — has made one of its priorities. Added to this was the fact that any policy
that improved the status of women had an impact on demographic growth. In addition
to this, the Bank confirmed in a document prepared for the 1995 Beijing Conference
that strengthening the role of women contributes to economic growth, improves
family health and reduces fertility [4]. Equal employment opportunities for women
have been fully recognized by the International Labour Organization (hereinafter the
ILO). The ILO stated that all countries will have to adopt many approaches to the
issue of working women. In particular, the ILO, in its 1985 World Labour Report [5],
identified three main priority areas for action. With regard to these areas, the ILO
stated that:

1. Women's work should be perceived as an essential component of the
development process;

2. Special measures should be taken to ratify and apply, in accordance with
national legislation, ILO and United Nations standards, especially with regard to
equal employment opportunities, equal pay for equal work, working conditions, job
security and maternity protection;

3. National policies should be developed to accelerate the creation of
productive and equal employment opportunities for women so that they can
participate more fully in economic growth and social progress.

Although the ILO Labour Codes are not legally binding, they are valuable for
the impact they can have on Member States. Over the past few years, the term
"gender equality" has become very popular. In the world of work, gender equality
means that employees of all genders have access to the same remuneration,
opportunities and resources in the company. At the international level, the
International Labour Organization stands for the promotion of gender equality in the
field of labor relations. The ILO 's gender equality mandate is to promote equality
between all women and men in the world of work [6] . This mandate is based on
international labour conventions of particular importance for gender equality,
especially the four key equality conventions. These are the Discrimination
(Employment and Occupation) Convention 1958 [7] , the Equal Remuneration
Convention 1951 [8], the Workers with Family Responsibilities Convention 1981 [9]
and the Maternity Protection Convention 2000 [10] . The mandate is also based on
resolutions of the International Labour Conference - the highest decision-making
body of the ILO - in 1975, 1985, 1991 and the Resolution on Gender Equality, Equal
Pay and Maternity Protection adopted in June 2004 [11].International human rights
treaties prohibit discrimination on the basis of gender, and also require States to
ensure the protection and realization of women's rights in all spheres — from property
ownership and freedom from violence to equal access to education and participation
in government. The main document regulating women's rights at the international
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level is the Convention on the Elimination of Discrimination against Women of
December 18, 1979. The Treaty condemns any form of discrimination against
women and reaffirms the importance of ensuring equal political, economic, social,
cultural and civil rights for women and men. The Convention provides that women
should have equal political, economic, social, cultural and civil rights regardless of
their marital status, and requires States to adopt national legislation prohibiting
discrimination [12]. The document allows States to take temporary special measures
to accelerate the achievement of equality between men and women in practice and to
take action to change social and cultural patterns that perpetuate discrimination. The
participating States agree that contracts and other private documents restricting the
legal capacity of women are "considered invalid". The Convention also addresses the
need for equal access to education. CEDAW requires States to take appropriate
measures to eliminate discrimination in matters related to marriage and family, and
emphasizes the equal responsibility of men and women in the context of family life.
The Convention also emphasizes the need for child care facilities and other social
services to help women fulfill family responsibilities along with work responsibilities
and participation in public life. However, the disadvantage is the problem of
substantial reservations to the Convention on the Rights of Women. It was argued
that the Convention on the Rights of Women entered into force quickly, partly
because, according to its article 28, it allows reservations that are not "incompatible
with the object and purpose" of the Convention. While the Convention on the Rights
of Women may have maximized its universal application, it may have sacrificed
some of its integrity by flexibly accommodating reservations. That is, discrimination
may still exist in violation of the Convention when States parties justify
discriminatory practices by invoking reservations made under article 28 of the
Convention itself. Thus, it can be noted that in world practice there are a large
number of international documents and organizations regulating the process of
implementation by States parties of the provisions of treaties, the role of which is
unconditionally important and great. But much remains to be done to root this
problem, and the result is unattainable without the cooperation of all states open to
solving any issues. It is worth noting that the UN has approved "gender equality" as
one of the Sustainable development Goals enshrined in the UN Sustainable
Development Program for the period up to 2030: SDG 5: "Ensuring gender equality
and empowering all women and girls." The UN explains: "Gender equality is not
only a fundamental human right, but also a necessary foundation for peace, prosperity
and sustainable development throughout the world. Providing women and girls with
equal access to education, health care, decent work and representation in political and
economic decision-making processes will contribute to a sustainable economy and
benefit society and humanity as a whole." [13]

Results
In connection with above, it seems rational to increase attention to those
aspects of trade union activity that are associated with solving socially significant
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social and labor problems, embedding elements in collective contractual relations
with business (employers) that specifically promote relations of tender justice in the
sphere of corporate labor management, developing gender-sensitive personnel policy
of organizations from below.

Conclusions

It is important to strengthen trade union conviction by considerations of the
usefulness of more active female participation, its profitability for the employer in
terms of business sustainability and efficiency, the image of the organization, etc.,
creating a psychologically emotionally comfortable climate at the enterprise,
preserving and strengthening its qualified core at the expense of women. It is
necessary to create an atmosphere of common cause in the organization, in the
implementation of which the potential and the best qualities of both men and women
are equally used, conducting a positive selection of foreign experience, spreading the
positive achievements of national enterprises of high social efficiency and their trade
union organizations in the practical promotion of the principle of gender equality.
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